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ARTICLE I
AGREEMENT
This Agreement is between the West Genesee Central School District Superintendent (hereinafter 
referred to as the Superintendent”, “District” or “the Employer”) and the West Genesee Bus Drivers 
and Attendants of SEIU Local 200 United (hereinafter termed “the Union”) and is entered into in 
good faith by the parties hereto and shall be binding upon them and their successors for the term of 
this Agreement.
ARTICLE II
RECOGNITION AND UNCHALLENGED REPRESENTATION
Section 1
The District recognizes the West Genesee Bus Drivers Union, Division of Local 200 United, 
Service Employees International Union, AFL-CIO, as the sole and exclusive collective bargaining 
representative with respect to wages, hours, administration o f grievances and other terms and 
conditions o f employment for all bargaining unit employees.
Bargaining unit members consist of regular school bus drivers, substitute school bus driver, 
regular school bus attendants and substitute school bus attendants.
Section 2 Definitions
1. Full-time employees are those who regularly work twenty-seven and one half (27 Vi) or 
more hours per week and are on written annual notice.
2. Part-time employees are those who work at least twenty (20) and up to twenty-seven and 
one half (27 Vi) hours per week and are on written annual notice.
3. Hourly employees are those who work on an hourly rate.
4. School Bus Attendants are employees who assist the bus driver on the runs which require 
the transportation of handicapped and/or Special Education children;
Section 3
The District recognizes the Union as the exclusive representative for the purpose of collective 
bargaining for bus drivers and school bus attendants. All other employees of the school District 
are excluded from this recognition.
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A RTICLE III
BUS DRIVER RESPONSIBILITIES
Section 1
The safe transportation o f students to and from their points of distribution is the foremost 
responsibility of a school bus driver.
Section 2
Bus drivers are required to comply with and drive according to the traffic laws of New York 
State and any regulations as set forth by the District.
Section 3
Each driver will be required to check his/her bus prior to each trip to make certain that the 
vehicle has a sufficient amount of fuel. The driver is to record the fuel used, make out mileage 
slips and repair requests, and sweep the floor of the vehicle once daily.
Section 4
Drivers will see that no person, other than assigned students, ride a school bus unless they are 
employees of the School District assigned to drive or supervise by the Transportation 
Supervisor or unless they are officially assigned chaperones.
Section 5
Notification of absence must be received in the Transportation Department, by the dispatcher at 
least one (1) hour before the regular bus driver's scheduled run, in order to be eligible for 
compensation for that time.
ARTICLE IV 
MANAGEMENT RIGHTS
Section 1
The District has the right to direct its employees, including the right to hire, promote, demote, 
transfer, discipline and discharge, provided none o f these functions of the District shall be 
exercised except as limited or modified by this Contract or the laws of the State of New York 
including the regulations of the Department o f Transportation, the Motor Vehicle Bureau, the 
Education Department or the Federal Government.
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Article IV  (cont’d) 
Section 2
If any provision of this Agreement or any application of the Agreement shall be found contrary 
to law, then such provision or application shall not be deemed valid and subsisting, except to 
the extent permitted by law, but all other provisions or applications will continue in full force 
and effect.
Section 3
The District has the authority granted on the provisions o f Chapter 392 o f the Laws o f 1967 
(The Public Employees' Fair Employment Act) (with revisions) relative to the contracting (or 
subcontracting) of transportation services.
Section 1
ARTICLE V 
UNION SECURITY
The District agrees to deduct from the wages o f the employees covered by this Agreement, in 
accordance with the terms of the signed authorization to do so, the membership dues as 
designated by the Union for membership therein. The dues deduction and scholarship 
assessments authorization may be withdrawn by the employee at any time, but this must be in 
writing and a copy available for the Union.
Section 2
The Union shall certify to the Superintendent, in writing, the current rate of the membership 
dues for payroll deductions. The Union shall give the Superintendent thirty (30) days written 
notice prior to the effective date of any rate changes in the dues.
Section 3
The District will deduct, on a bi-weekly basis, the amount of dues authorized according to 
Section 1 and shall transmit the total amount collected to the Union, along with a list covering 
same, by the 15th of the following month. The District shall not be liable for the dues monies 
collected once they have been paid to the Union.
Section 4
Effective September 1 of each year, the employer will supply to the Union a complete list of 
bargaining unit employees including their date of hire, classification and address.
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ARTICLE VI
USE OF FACILITIES AND UNION RIGHTS
Section 1
The District agrees that the facilities of the School District shall be available for Union 
meetings when such use does not interfere with any work schedule, or scheduled events or 
involve any cost to the District. The Superintendent shall be furnished a request for the use of 
school facilities in writing at least twenty-four hours in advance of the requested date. The 
Superintendent shall designate the facilities to be used.
Section 2
The Transportation Supervisor agrees to provide a bulletin board and designate its location for 
the exclusive use of the Union for the purpose o f posting communications to its membership 
provided, however, that their content is not derogatory and is related to the Union business such 
as Union meetings, elections, scholarship announcements, etc.
Section 3
A Union representative may have access to the premises for the purpose of processing a 
grievance, explaining Union membership services and/or programs. The SEIU Union staff 
representative shall notify the Transportation Supervisor of his/her desire to visit the premises 
and arrange visits 24 hours in advance at times that are outside of the normal workday of the 
employee(s) that he/she is meeting with.
Section 4
The District will have payroll deductions for those items granted other employees of the district 
with employee authorization. The list of payroll deductions available will include the SEIU 
Benefit Trust and a Section 125 Plan extended to other employee groups.
ARTICLE VII 
PROBATIONARY PERIOD
Regular drivers and attendants in the bargaining unit shall be eligible to receive full contractual 
benefits thirty (3 0) workdays after the commencement of their employment unless otherwise noted in 
this agreement.
The probationary period for all employees shall be in accordance with the Civil Service regulations.
Permanent appointment to the staff will be reviewed and evaluated by the immediate supervisor and 
by the Superintendent or Superintendent’s designee. If the conduct or performanceof thb employee 
is not satisfactory during the employee’s probationary period, the employee may be dismissed upon 
notification in writing. One copy of the dismissal letter will be forwarded to the union 
representative.
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ARTICLE VIII
RETIREMENT PLAN
The 1 /60th Improved Plan effective April 1972 shall be paid for by the District to the New York 
State Employees Retirement System for the eligible employees covered by this Agreement who elect 
to join same (See addendum for detailed breakdown of this Retirement System plan).
ARTICLE IX
MEDICAL EXAMINATION
All bargaining unit members will be required to have a medical examination as prescribed by 
the Superintendent or New York State Law,
Medical examinations performed by the school physician will be paid for by the District, If one 
prefers to have his/her own doctor perform the physical, the District will pay the individual the 
standard examination fee it pays the District doctors. Should an employee cancel with less than 
a 24 hour notice or not show for a scheduled appointment with the District physician, said 
employee will reimburse the District the amount that is billed from the doctor.
Unit members will be reimbursed for Vi hour for their physical examination. Unit members 
must report ten (10) minutes prior to their assigned time for their physical.
ARTICLE X 
LEAVES
Section 1 Sick Leave
1. Employees will be allowed one and two-tenths (1.2) days of sick leave for each month of
employment and may accumulate to an unlimited amount. Unused sick leave may be 
allowed to accumulate on the basis of average number of hours worked each month on a 
daily basis (example - if employee is working four hours per day, accumulation is on the 
basis of four hours per day). Actual usage will be charged on the basis of average number 
of hours worked for those days working during the twenty (20) work days prior to the sick 
day. Substitute drivers and attendants are not eligible for sick leave. - ■
2. Effective 1 July 1985 substitute drivers will not be eligible for sick leave credits.
3. A physician’s certificate is required for absences o f three (3) or more consecutive work days,
a) Sick Policy without Physician’s Certificate
Any employee using 50% of annual allotm ent- Counseling 
Any employee using 60% of annual allotm ent- Verbal Warning 
Any employee using 70% of annual allotm ent- Written warning with NO pay 
Three (3) written sick leave disciplinary actions may result in termination.
Each sick leave used after 70% of annual allotment will be a written warning 
and unpaid.
Probationary employees will not be paid for sick leave that is not earned.
Sick leave with a physician’s certificate and under Article X Section 2 will 
be exempt from this policy.
1.
2.
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4, Probationary employees will receive half of their annual sick allotment on the first school day
each year and the balance on the first business day of the second semester of school. If the 
probationary employee has exhausted their first half sick leave time prior to the second 
semester accrual, those subsequent days in the first semester will be unpaid. If a probationary 
employee exhausts their second semester accrual, plus any unused days accumulated from the 
first semester, prior to the end of the second semester any subsequent sick leave in the second 
semester will be unpaid.
Section 2 Leave for Sickness or Death in Family
1. Employees will be allowed five (5) days of absence per school year without loss of pay on 
account o f critical illness or death in the immediate family.
2. Part-time employees will be allowed this benefit on a prorated basis. (Example, if  you are a 
two hour per day employee, you are entitled to five (5) two (2) hour days.)
3. The days allotted above shall be deducted from accumulated sick leave.
4. Immediate family shall include son, daughter, step-child, husband or wife, mother, father, 
step-parent, mother-in-law, father-in-law, sister or brother, grandparents, grandchildren or 
person occupying the position of parent.
5. One (1) day to be deducted from accumulated sick leave shall be allowed fof absence due to 
death of an uncle, aunt, cousin, nephew, niece, grandparent of spouse, brother-in-law, sister- 
in-law, daughter-in-law, son-in-law and when serving as pallbearer.
Section 3 Personal Leave
Article X  (cont’d)
1. Regular drivers and attendants may use up to three (3) days per year of personal leave 
without loss of pay provided it is used only for the following specific reasons::
a. Attorney, mortgage, or realtor's office.
b. College graduation for immediate family (one (1) day per incident).
c. Marriage in immediate family (one (1) day each),
d. Presence requested by government agency (actions against the District or’between the 
parties are excluded).
e. Special religious holidays.
f. Personal disaster (physically unable to report for duty).
g. Personal business (not for recreation).
h. Unused personal leave will be added to the accumulated sick leave.
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2. Part-time employees will be allowed this benefit on a prorated basis.
Section 4 Jury Duty
Any regular driver or attendant covered by this agreement, called to jury duty, shall be paid 
his/her regular wages for the day(s) and (s)he shall return to the District the per diem rate 
allowed by the court. If the jury duty per diem rate is greater than the employee's regular 
pay, the employee shall keep the difference. Additionally, no employee shall remit to the 
District amounts paid for meals, transportation, lodging or any other attendant expenses.
Section 5 Other Leaves of Absence
Article X  (cont ’d)
Any regular driver or attendant wishing to apply for a leave o f absence without pay must do 
so in writing, to the Board o f Education through the Superintendent. The reason for said 
leave must be specifically noted in the request. The Board of Education shall rule on each 
request for leave and shall establish a reasonable policy for same. Seniority shall not accrue 
for any leave over thirty (30) days duration. A driver, upon return horn an approved leave, 
shall be assigned the same number o f hours as (s)he had prior to going on leave. If on leave 
less than thirty (30) days, driver shall be given his original assignment.
Medical leave shall be granted upon furnishing proof, up to one (1) year, including use of 
accumulated sick leave. District may require another medical opinion and shall pay for 
same.
ARTICLE XI 
ROUTE ASSIGNMENTS
A. Each year the District shall establish three (3) categories of basic routes, a.m. / p.m., noon 
runs and PM Only, which will be bid separately. Drivers will bid on the established routes in 
seniority order. All known basic routes will be made available for the initial bidding process 
including temporary routes.
If a basic route is discontinued or combined once it has been bid, the affected driver(s) seniority shall 
be respected. The affected driver(s) shall have the option of;
Replacing the least senior driver assigned to a basic route
OR
Reporting to work each day and work in a substitute capacity for regular runs, a.m; / p.m. basic 
routes or related bus driver duties. If the affected driver is an a.m. / p.m. driver, they will be 
guaranteed four (4) hours a day. If the affected driver is a p.m. only driver, they will be 
guaranteed two (2) hours per day. This will continue for the remainder of the school year or 
until they are appointed to a new run. Said driver will continue to accrue seniority as a regular 
driver and earn the regular driver rate of pay that they were receiving at the time the route was 
discontinued.
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Article X I (cont ’d)
B. Bidding after original routes are completed, in August, will take place in a one (1) day bid 
down. All unit members interested in the posted vacancy, or subsequent potential vacancies, that 
may occur, will be required to attend the bid down day. Once the original vacancy is filled and a 
new vacancy is created, all drivers at the bid down are eligible to bid on the run with seniority being 
honored. The process will continue until all vacancies have been filled. The District has the right to 
appoint, with the agreement o f the Union Chairperson or designee, at such time as a route involves 
transportation of students with special needs. The initial bid will be posted for five (5) days. 
Employees unable to bid in person may designate a proxy to represent them in the bid process. If any 
employee, or employee proxy, bids on, and is offered a route, they will be required to take the final 
assigned route. Once all of the vacancies have been bid and all assignments have been made, the 
drivers/attendants will begin their newly assigned routes on the date noted on the bid notification. 
The Board o f Education will approve the bids at the next scheduled regular Board of Education 
Meeting. Drivers/Attendants will be required to fill out extra work sheets for additional time worked 
until formally approved by the Board of Education.
C. For "handicapped" runs, the transportation supervisor shall assign the required drivers from the 
number who have received the required training and have bid on the assignment. Seniority will be 
given consideration in the selection process.
D. Any driver who loses a basic route assignment during the school year once it has been 
assigned shall be given written notice of its loss as soon as possible (i.e. , termination, abolition, 
serious illness), a copy will also be sent to the Chairperson.
E. If basic routes are established or vacated during the course o f the year after assignments 
have been made, notice of the basic route and its compensation (proposed or established) shall be 
posted on the garage lounge bulletin board for a period o f five (5) working days with a copy 
given to the Chairperson simultaneous to its posting. Drivers shall be entitled to bid on the 
assignment so long as the basic route doesn’t interfere with their other assignments. The most 
senior driver bidding shall receive his/her preference, except under the circumstances described 
below.
F. If a basic route is abolished during the course o f the year, the driver of that route who suffers 
the loss shall be given the opportunity' to resume that route, without bidding, should it be 
subsequently re-established later that year. In cases where there are more displaced drivers than 
routes available, seniority preference shall prevail.
In the event that a route is abolished or reduced, causing the employee to suffer a loss in their 
cost o f participation in the district health insurance program, the district will continue its level of 
contribution to the employee’s health insurance premium in effect at the time the route was bid 
for the remainder o f that school year.
G. On a scheduled deviation from the school day (such as lA day closing for a workshop or 
similar activity) drivers will be responsible for their regular assigned routes. Drivers will be 
expected to handle their regularly assigned run during inclement weather and any resulting early 
dismissals.
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H. For the A.M. - P.M. schedule and the Noon run, the District will make every effort to 
establish routes which require a minimum of two (2) hours. Should scheduling not permit the full 
utilization of the minimum times noted above, the Driver will be assigned related duties.
In the event that any driver or attendant is sick more than ten (10) occasions for a noon run, they 
will be ineligible for a noon run the following year. (i.e. if  you are out sick for three (3) 
consecutive days, that is considered one (1) occasion). If a driver/attendant utilizes sick time for 
the noon run portion only of their scheduled day, they will be required to provide the 
Transportation Supervisor with a doctor’s note. If the driver provides the Transportation 
Supervisor with a doctor’s note, that day will not count as an occasion.
Article X I (cont ’d)
ARTICLE XII
EXTRA TRIP ASSIGNMENTS
Section 1
Extra duty trips will be distributed through a set of rotation lists that shall be established 
at the beginning of the school year as described below. One set of lists will be for 
Regular Drivers and one set will be for Regular Attendants. Enrollment on said lists shall 
be open on Route Bidding Day(s) and remain open through September 30th. Enrollment 
after Route Bidding Day(s) will cause loss of an opportunity up to that point. New 
employees will have thirty (30) calendar days from the date of hire to enroll. Regular 
Drivers wishing to enroll on the Regular Attendants’ lists must be qualified for that work.
All rotation lists will be posted on a bulletin board in the Transportation Center.
Section 2 Lists are as follows:
1. All extra trips and work, with the exception of overnight trips and miscellaneous 
work will be assigned by a single rotation wheel. The rotation wheel will be set 
annually based on seniority. A separate list will be posted for school bus drivers and 
school bus attendants. No extra trip or work assignment may conflict with a regular 
route of a school bus driver or school bus attendant.
Overnight trips will be based on seniority. The rotation wheel will be carried over 
from year to year. At the end of each year, retiring school bus drivers will be 
removed from the list. New school bus drivers will be placed on the bottom of the list 
at their time of appointment by the Board of Education.
There will be a separate overnight wheel for school bus attendants that will function 
in the same manner.
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Article X II (cont ’d)
2. Miscellaneous Work:
Miscellaneous work is defined as work that does not involve transportation of 
students. An assignment that spans more than one day and is not an overnight trip 
will be considered multiple assignments. The driver must be able to report to the 
Transportation Center within 10 minutes o f the call. Pay will be for time worked 
only, with a 30 minute minimum. Established by seniority.
3. Attendant List for Drivers:
Subject to Regular School Bus Attendants list being exhausted, school bus drivers 
that are qualified as a school bus attendant may fill an extra trip assignment. This 
list will be established annually by seniority. The rate of compensation will be the 
same as the rate of compensation for a school bus attendant.
Section 3 Removal from Lists:
1. Voluntary -  by written, dated request to the Transportation Supervisor,
2, Involuntary -  an employee who has three times accepted an extra trip then rejects it 
within 24 hours of departure time will be removed from all lists.
Section 4
No employee shall be paid less than two hours for any field trip. Additionally, one-half hour 
shall be paid to the driver for readying, cleaning and returning the bus if the assignment does not 
immediately precede or follow a contractual route.
Section 5
In the event a field trip time change precludes fulfillment by the assigned employee, he/she will 
not be charged with a trip taken or refusal and will resume his/her position in the normal rotation.
Section 6
In the event of an extra trip cancellation or postponement, the affected employee will not be 
charged with a trip taken or refusal, and will resume his/her position in the normal rotation.
Section 7
If an extra trip or work assignment is cancelled less than two (2) hours prior to the scheduled 
departure time, on a trip scheduled on a non-school day, the affected employee will receive two 
(2) hours pay and will not be charged with a trip taken. If a trip is cancelled on a regular school 
day, the affected employee simply is not charged with a trip taken. For a school day trip being 
covered by a substitute employee, the employee will be compensated for one (1) hour if  less than 
two (2) hours notice is given.
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Article X II (cont'd')
Section 8
Field trip assignments will be posted on a weekly basis no later than 6:00 a.m, Wednesday of the 
week previous to their operation. Employees must respond within 36 hours of the posting by 
indicating with their initials an intent to accept or refuse their offered trip(s). It is the employee’s 
responsibility to respond in writing; failure to do so will assume refusal.
Refusals will cause the Transportation Supervisor or designee to return to the appropriate rotation 
list(s) in order to fill the opening(s), verbally if necessary, by close of business on Friday, p.m.
Section 9
If an employee’s work schedule, whether regular or extra trip, interferes with another extra trip 
opportunity, such opportunity will be charged to that employee on the appropriate rotation list as a 
schedule conflict (SC), All drivers that have an (SC) during a rotation, if possible, will be 
considered for subsequent extra duty trips that do not conflict with said driver’s regular routes, until 
the end of that particular rotation is reached. At that time, the rotation column is final and a new 
rotation begins.
Section 10
Trading (swapping) will be allowed as per procedures as established by the Transportation Director. 
Section 11
Prior to departing on a field trip, drivers will be furnished with the appropriate highway tolls. 
Section 12
Drivers on overnight trips shall be reimbursed up to $6.00 for breakfast, $10.00 for lunch, and 
$15.00 for dinner.
Section 1
ARTICLE XIII 
IN-SERVICE TRAINING
Attendance at required in-service courses is the responsibility of every driver and attendant. 
Non-attendance for any reason may result in a driver not being allowed to drive. Drivers and 
attendants will be paid for attending the yearly (except initial training for driver qualification) 
required in-service courses up to the maximum required by law.
Section 2
Employees will be paid for the mandatory required in-service courses to a total of five (5) 
hours; once at the beginning of the school year and again at midyear.
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Article XIII (cont'd)
Section 3
Bus Drivers will receive two hundred fifty ($250) dollars for attendance and proof of successful 
completion of the forty (40) hour mandatory driver safety course. The payment will be made on 
the employee's first anniversary of employment, set by Board of Education Approval, as a 
school bus driver (Applies to Substitutes and Regular Employees).
Bus attendants will receive one hundred ($100) dollars for attendance and proof of successful 
completion of the ten (10) hour mandatory training course. The payment will be made on the 
employee's first anniversary of employment, set by Board of Education Approval, as a school 
bus attendant (Applies to Substitutes and Regular Employees).
If an employee in either classification was Board of Education approved as a substitute school 
bus driver or substitute school bus attendant, the Board approval date o f said appointment will 
be used.
ARTICLE XIV 
SUMMER EMPLOYMENT
Employees interested in summer assignments must sign the summer work notice. Assignments shall 
be announced as soon as possible. Assignments shall be based on seniority for all openings other 
than handicapped runs. Substitute Bus Drivers shall be paid the same rate o f pay as substitute bus 
drivers are scheduled to be paid during the regular school year. Regular Drivers that substitute 
during the summer will be paid at the regular bus driver rate that they are scheduled to be paid during 
the regular school year.
ARTICLE XV 
LIABILITY
The Board of Education, in compliance with Section 3023, shall save harmless and protect 
employees from financial loss rising out of any claim, demand, suit or judgment by reason of alleged 
negligence or other act resulting in accidental bodily injury to any person within or without the 
school building and will arrange for and maintain appropriate insurance with the insurance 
companies authorized by the State of New York. However, the employee shall, within three (3) days 
of the time (s)he is served with any summons, complaint, process, notice, demand, or plea, deliver 
the original or copy of the same to the Superintendent or his designee.
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ARTICLE XVI 
INSURANCES
All employees covered by this Agreement will be covered under Workmen's Compensation 
insurance secured from the insurance company authorized by the State of New York.
Section 2 Health Insurance
Group Health Insurance plan will be received by the regular bus drivers and regular bus 
attendants in the same manner as the negotiating units.
Section 3
Section 1 Compensation
Regular drivers and attendants working seventeen and one half (17 Vi) hours or less may receive 
health insurance coverage by paying the full cost o f the health and major medical insurance 
premiums.
Section 4 Retirement
Upon retirement, unused sick leave will be converted to pay the hospitalization insurance at the 
rate o f four (4) month's coverage per twenty-five (25) full days of accumulation. A full day 
equates to eight (8) hours. The maximum number of days convertible to hospitalization 
insurance is one-hundred fifty days (150) eight-hour days , or a total of one thousand two 
hundred hours (1,200) for two (2) years of paid hospitalization insurance.
Section 5 Benefit Trust
SEIU Benefit Trust The District shall deduct and remit payments to the SEIU Benefit Trust 
upon submission of a signed form from a bargaining unit member. Said forms may be 
submitted and/or revoked every September and/or January.
No bargaining unit member may elect a benefit offered through the trust that competes with a 
benefit offered by the District.
Section 6 Health Insurance Waiver
Full-time employees (29 lA or more hours per week) eligible to participate in the District’s Health 
Insurance Program, may elect to waive their participation in the health insurance program and shall 
receive a financial inducement for such waiver in accordance with the following terms and 
conditions:
1. If an employee elects to waive participation in the District’s Health Insurance program, for 
the purpose of receiving the cash inducement for said waiver, the waiver shall be made on an 
election form during the September open enrollment period. The waiver would be effective 
October 1.
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Article X VI (coni’d)
2. Employees who elect to waive participation in the District’s Health Insurance program to take 
advantage of the financial inducement, must provide proof of insurance each year the election 
is made. The wavier option must be renewed by the individual annually during the 
September open enrollment period.
3. The financial inducement for waiving health insurance coverage shall be an annual payment 
o f one thousand dollars ($1,000) prorated, payable on the last pay date in June.
4. Employees who elect to waive their participation in the district’s health insurance program 
and terminate employment prior to the end of the plan year, will receive a prorated amount 
based upon the actual amount o time the employee did not have health insurance coverage 
through the District.
5. Employees who elect to waive their participation in the district’s health insurance program 
and then find it necessary to rejoin, the employee would be eligible for insurance coverage the 
first of the month following the submission o f an insurance application form. The employee 
must provide proof that the alternative insurance plan has been or will be terminated. 
Otherwise, the employee must wait for the next open enrollment period. Employees will 
have their inducement amount prorated based upon the actual amount of time the employee 
did not have health insurance coverage through the District.
6. In the case of married employees, the individual who is listed as a dependent on the other 
employee’s family insurance application, is eligible for the waiver inducement amount.
Section 7 Life Insurance
Regular drivers and attendants working twenty (20) or more per week at the time of their initial
appointment by the Board of Education are eligible to participate in the group life insurance available
through the district at the employee’s expense.
Section 8 Dental & Vision Insurance
Regular drivers and attendants that work a minimum of twenty (20) hours may participate in the 
district offered dental and vision programs at their own expense.
Section 9 Section 125 Plan
Regular drivers and attendants that work a minimum of twenty (20) hours may participate in the 
section 125 plan offered by the district for unreimbursed medical, dependent care and adoption 
expenses. The administrative fee will be paid by the District.
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ARTICLE XVII 
SNOW DAYS
Bus drivers shall be paid up to a maximum of three (3) snow days and/or give back snow days per 
school year.
Snow Delay
Any driver, substitute driver, attendant or substitute attendant that has a punched in time that is 30 
minutes or less from the time the delay is called, will receive pay for the time they are on-site during 
the delay. Drivers and attendants may be required to assist with clearing buses and starting buses 
during the delay time if deemed necessary. The time stamp will be the first public communication 
time, currently School News Notifier and Twitter.
In the event a snow day is called, a unit member that has prior approval for a personal or sick day, 
will not be charged. This shall only apply for single day incidents. (Example; member is out on five 
(5) day bereavement will be charged or a driver who was out the previous day ill will still be 
charged.)
ARTICLE XVIII 
EMPLOYMENT SECURITY
Section 1
The District and the Union agree that there shall be no discrimination, interference, restraint or 
coercion by either party against any employee because of race, sex, color, creed, nationality or 
membership in the Union and other statutory requirements.
Section 2
The District agrees it will not discipline or discharge an employee except for good reason such 
as, but not limited to, insubordination (refusal of a direct work order), deliberate abuse of 
property, and/or endangering the health and safety of students or employees. An employee that 
is under the influence of alcohol or a controlled substance, as determined by clinical testing, 
during their scheduled work time shall be immediately dismissed from employment. 
Bargaining unit members are entitled to union representation in all proceedings involving 
disciplinary action.
Disciplinary action shall be limited to verbal warnings, written warnings in the presence of the 
Union Chairperson, suspension, and/or discharge. In all such cases the District will specify in 
writing the reasons for its action and such action shall be subj ect to the grievance procedure and 
the hearing procedures specified below.
Except for the offenses cited in paragraph one of this article, the District will not discharge or 
suspend an employee unless it holds an administrative hearing within a week of the occurrence 
giving rise to the discipline. The employee shall be paid until such hearing is held.
If the hearing decision is not satisfactory, then the case may be processed as a grievance for a 
final decision. The District's action shall remain in effect until a final decision is reached by the 
Board o f Education in the final step of the grievance procedure. Should the final decision be 
less than lost wages of this employee, (s)he will be paid the difference until reinstatement.
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Article XVIII (cont ’d)
Section 3
A suspended or discharged employee must notify his Union within five (5) working days after 
receiving notification o f such action against him of his/her desire to appeal the suspension or 
discharge.
Section 4
Under normal conditions, any employee desiring to terminate his employment with the District 
shall give the District two (2) weeks' advance notice of his/her intention to leave. The District 
shall likewise, under normal conditions, give any employee to be laid off two weeks' advance 
notice.
ARTICLE XIX 
NO STRIKE
In accordance with New York State Law, the Union hereby affirms a policy that it does not assert the 
right to strike against the District; nor will it impose any obligation on said employees to conduct, 
assist or participate in a strike.
Section 1
ARTICLE XX
GRIEVANCE PROCEDURE
The purpose o f this procedure is to provide an orderly method for the settlement o f a dispute 
between the employer and employee over the interpretation, application or claimed violation of 
any of the provisions o f this Agreement. Such dispute shall be defined as a grievance under this 
Agreement and must be presented within five (5) working days of the date of occurrence of the 
event over which the grievance is made and be processed in accordance with the following 
steps, time limits and conditions:
Step 1.
The grievant shall first take up the grievance with the immediate supervisor, and if requested by 
the grievant, a designated member of the Union may be given an opportunity to be present.
Step 2.
If the grievance is not settled at Step 1, the grievant may within five (5) working days of the 
date of occurrence of the event over which the grievance is made, reduce the same to writing 
and deliver to the principal or next level of supervision, who shall within five (5) working days 
after receipt give a written answer.
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Step 3.
If the grievance is not settled by the written answer in Step 2, the grievant may appeal within 
five (5) working days of receipt of reply in Step 2 by giving written notice of such appeal to the 
Superintendent or his designated representative who shall discuss the matter with the Union 
Representative within ten (10) working days o f receipt of the notice of appeal. The 
Superintendent or his designated representative shall give his written answer to the grievant 
within ten (10) working days after the close of the discussion.
Step 4.
If the grievance is not settled by the written answer of the Superintendent or his representative, 
the grievant may further appeal by giving written notice thereof to the Clerk of the Board within 
five (5) working days of the conclusion of Step 3. The Clerk of the Board, within fifteen (15) 
working days after the receipt of the appeal shall submit the grievance to the Board of 
Education who shall discuss same with Union Representative in executive session. The Board 
of Education shall give its written answer to the grievance within fifteen (15) working days after 
the close of the discussion.
Section 2 Arbitration
Article X X  (cont’d)
If  not settled by the written answer of the Board o f Education, the grievant may further appeal 
by giving written notice thereof to the American Arbitration Association or the Cornell ADR 
program.
a) The arbitration proceeding shall be conducted under the rules of the respective 
Arbitration Association.
b) The arbitrator shall have no power or authority to add to, subtract from, or modify, 
change or alter any of the provisions of this Agreement.
c) The decision of the arbitrator shall be advisory upon both parties.
d) Fees and expenses of this arbitration shall be borne equally by the West Genesee School 
District and the Union.
Section 3
If the District or any designated representative thereof fails at any step to hold conference or 
give an answer within the time limits provided, the grievant may elect to advance to the next 
step in this procedure.
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ARTICLE XXI 
SENIORITY
Section 1
Seniority shall begin with the employee's board appointment as a regular driver/attendant as of 
the effective date on the Board of Education Agenda.
Section 2
In the event of a conflict of two or more employees with respect to time off requests, seniority 
will be applied to determine which employee shall have preference.
Section 3
In the event of a layoff for any reason, the least senior employee shall be laid off with 
exceptions that may be made for routes that involve the transportation of students with 
Individual Educational Plans (IEP’s) that include a transportation provision. In such event, the 
layoff will be reviewed with the Association Chairperson or Designee.
Section 4
The District will establish four (4) separate seniority lists; one for regular drivers, regular 
attendants, substitute drivers and substitute attendants. Seniority shall not be carried over from 
one classification to another.
Regular drivers and attendants having ten or more years o f service with the District, may elect 
to move to substitute status within the same classification and have their seniority credited.
Regular drivers’ and attendants’ seniority will be determined by his/her Board o f Education 
appointment date. In the event that two or more drivers/attendants have the same Board of 
Education appointment date, seniority will be established at the discretion of the Transportation 
Supervisor.
Substitute drivers/attendants that were added to the approved substitute list with the same Board 
o f Education effective date, shall have their seniority determined by alphabetical order of the 
substitute’s last name.
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ARTICLE XXII 
WAGES
Section 1
Regular Bus Driver -  Regular Route Rates
Step 2012-13 2013-14 2014-15 2015-16
1 $22.00 $22.25 $22.50 $22.75
2 $22.75 $22.55 $22.86 $23.18
3 $23.50 $23.32 $23.17 $23.55
4 $24.00 $24.09 $23.96 $23.87
5 $24.50 $24.60 $24.75 $24.68
6+ $25.60 $26.40 $27.25 $28.05
Any regular driver hired prior to September 1, 2011 will be placed on Step 6.
Any regular driver hired prior to February 1st in any given year will advance one step in the 
subsequent year.
Regular Bus Driver -  Extra Duty Rates
Step 2012-13 2013-14 2014-15 2015-16
1 $21.25 $21.50 $21.75 $22.00
2 $22.00 $21.80 $22.11 $22.43
3 $22.75 $22.57 $22.42 $22.80
4 $23.25 $23.34 $23.21 $23.12
5 $23.75 $23.85 $24.00 $23.93
6+ $24.85 $25.65 $26.50 $27.30
School Bus Attendant Rates:
Regular Extra Duty
2012-13 $14.25 $13.50
2013-14 $14.75 $14.00
2014-15 $15.25 $14.50
2015-16 $15.75 $15.00
Substitute Bus Driver Rates:
Hired prior to Julv 1.2007 Hired after Julv 1. 2007
2012-13 $25.00 $21.00
2013-14 $25.75 $21.30
2014-15 $26.50 $21.60
2015-16 $27.25 $21.90
Regular drivers that only drive a portion of the day, if  they desire may be placed on a list with 
substitute drivers. In the event of an absence known in advance, of duration of two weeks or longer, 
PM only drivers will be assigned to fill such absences.
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Substitute School Bus Attendant Rate:
2012-2016 $13.50 per hour
Section 2
All employees shall be paid time and one half their regular straight time hourly rates for 
hours worked as bus drivers in excess of forty (40) hours a week at the rate of pay of what 
they are doing at the time they exceed forty (40) hours.
Divers and Attendants will be paid 1 lA their hourly rate for holiday work, as specified in the 
contract, and Sunday work.
Article XXII (cont’d)
In any year that the regular driving staff and attendants use 50% or less of total allotted sick 
leave hours for all regular drivers and attendants will receive the following individual and 
team awards:
In any year that the regular driving staff and attendants use 75% or less of total allotted sick 
leave hours for all regular drivers and attendants will receive the following individual and 
team awards. :
Section 3
Individual Award 
Team Award
Driver - $ 75 
Driver - $125
Attendant - $25 
Attendant - $50
Individual Award 
Team Award
Driver - $ 25 
Driver - $ 75
Attendant - $ 15 
Attendant - $25
In order to qualify for team awards, the bargaining unit member must have earned an 
individual award. After twelve (12) consecutive paid sick days for a driver or attendant, no 
additional sick days during that absence shall be used in calculating team awards. Only paid 
sick time shall be used in calculating team or individual awards.
Safety award will be paid by the end of August, or as soon as possible, following the 
completion of the school year.
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ARTICLE XXIII
HOLIDAYS -  VACATIONS
Each qualified regular driver and attendant that is full-time or part-time shall be entitled to eight (8) 
paid holidays at his regular rate of pay and on the basis of the hours worked during the prior thirty 
(30) days. An employee must work the first and last scheduled day before said holiday. In the event 
o f illness, with a physician’s certificate, or if an employee is on leave under Article X-Section 2 
bereavement clauses, said employee will be paid for the holiday. The District will at the start of 
school each year, designate the specific holidays.
All returning regular school bus drivers will be paid twenty-two ($22.00) multiplied by their original 
weekly bid hours as approved by the Board of Education in late August or early September each 
year. There will be no adjustments to this calculation, (ie: A driver that bids on a 30 hour per week 
route will receive $660.00 in vacation pay -  30 hours x $22.00 per hour). All returning school bus 
attendants will be paid $11.00 per weekly bid hours using the same guide as drivers. Vaction pay 
will be paid half in December and half in April each year.
ARTICLE XXIV 
SAFETY AWARD
All full-time and part-time drivers will receive the following bonus for no accidents:
First (1st) y e a r .................  $ 50
Second (2nd) y e a r.................  $ 125
Third (3rd) year and thereafter $ 225
Any chargeable accident against the driver will result in the loss of the bonus. Substitute drivers that 
drive ninety (90) days or more in any given school year, shall be eligible for the safety award.
In the case of serious accidents, drivers’ safety bonus will be reduced on the following scale:
($1 - $499) $ 50
($500-$999) $100
($1,000+) $A11
If the amount of damage is equal to or greater than the award due to a driver, the driver starts over at 
year one. If the amount of damage is less than the award due, the driver goes back one step. If there 
is zero cost o f the incident, the driver’s standing is not impacted by the incident.
This payment will be made at the end of August, or as soon as possible after the end of the school 
year.
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Article X X IV  (cont’d)
In the event an accident is clearly the fault of the driver, the District reserves the right to implement a 
progressive discipline plan including:
Verbal Warning The date and content of the conversation will be logged 
Counseling Memo Written documentation o f subsequent offenses 
Discipline Up to and including termination
All phases o f the discipline plan will be presented to the driver in the presence of the Chairperson of 
Designee if the employee so chooses. If an employee declines to have representation, the employee 
will be required to sign a statement indicating that they were offered the opportunity to have 
representation and chose not to. A copy of this statement will be given to the Association 
Chairperson.
Unreported accidents will be charged to the last driver of the vehicle in accordance with paragraph 
three o f this Article unless vandalism or other causes result in such damage. A report of all such 
accidents/damage shall be reported to the Transportation office upon return to the yard. In order to 
quality for the safety award full-time and part-time drivers must be employed for a minimum of five 
(5) months during the safety award year.
The District shall establish a Safety Committee comprised of three (3) Bus Drivers and three (3) 
district representatives (The Transportation Supervisor, the Assistant Superintendent for 
Management Services and one other) for the purpose of reviewing incidents prior to the loss of a 
Safety Award and the rate of the Safety Award after a driver requalifies. The committee’s 
recommendations are advisory with the final decision resting with the Assistant Superintendent for 
Management Services.
ARTICLE XXV 
LONGEVITY
All regular bus drivers and attendants having the appropriate years of continuous service, based 
on the most recent hire date, shall receive a longevity increment per the following schedule:
Years of Service
10 $150
15 $175 additional
20 $210 additional
25 $225 additional
The longevity increment will be paid on a fiscal year basis beginning in the school fiscal year 
(July 1) succeeding the year in which the appropriate number of years of service have been 
completed in the District. Payment will be made in one payment on the first pay in September,
Unit members retiring at the end of any fiscal year will receive their final longevity with their 
last pay check.
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ARTICLE XXVI
EDUCATIONAL BENEFITS
All regular drivers and attendants will be eligible for reimbursement for college course work and/or 
training to a maximum of five hundred ($500) dollars per school year or one thousand ($1,000) 
dollars every other year. Reimbursement is contingent upon receiving prior written approval from 
the Transportation Supervisor and the Assistant Superintendent for Management Services, verified 
successful completion of the course or training and proof of payment. Applications for prior approval 
are available from the Transportation Supervisor.
ARTICLE XXVII 
TAYLOR LAW REQUIREMENT
It is agreed by and between the parties that any provision of this Agreement requiring legislative 
action to permit its implementation by amendment of law or by providing the additional funds 
therefore, shall not become effective until the appropriate legislative body has given its approval.
ARTICLE XXVIII 
ENTIRE AGREEMENT
The parties agree that all terms and conditions of employment not covered by this Agreement shall 
continue to be subject to the Board's decision and control and shall not be the subject of negotiations 
until the commencement of the negotiations for a successor to this Agreement.
ARTICLE XXIX 
DURATION OF AGREEMENT
This Agreement is effective July 1, 2012, and continues in full force and effect through June 30, 
2016, This Agreement contains the entire Agreement between the parties on the subject matter set 
forth herein and may be modified only by written agreement o f the parties.
Superintendent of Schools Date
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ADDENDUM
RETIREMENT PLAN
1. All employees covered by this Agreement have the opportunity to join the New York State 
Employees' Retirement System. The New York State Employee’s Retirement System has a tiered 
structure which is based on the date of joining the system.
2. There are now six (6) distinct groups of Retirement System members.
For convenience these groups are identified as Tiers 1, 2, 3. 4, 5 and 6. The following
determines the Tier to which you belong:
If you last joined the Retirement System:
Before July 1, 1973, you are a Tier 1 member.
Between July 1,1973 and July 1,1976, you are a Tier 2 member.
Between July 1,1976 and August 31,1983, you are a Tier 3 member.
Between September 1, 1983 and December 31, 2009, you are a Tier 4 member. 
Between January 1, 2010 and March 31, 2012, you are a Tier 5 member.
On or after April 1,2012, you are a Tier 6 member.
2.1 Tier 1 members are covered under the Retirement and Social Security 
Laws, Article 2, Section 75i (New Career Plan).
2.2 Tier 2 members are covered under Section 75i (New Career Plan) subject to 
the limitations of Article 11 of the Retirement and Social Security Law.
2.3 Tier 3 members are covered under the Retirement and Social Security Laws, Article 
14. Tier 4, 5, and Tier 6 members are covered under Retirement and Social Security 
Laws, Article 15. Members are required to make contributions to the Retirement 
System per the Employees’ Retirement System regulations.
3. More detailed information on the various Tiers o f membership may be obtained by contacting:
New York State Employeesf Retirement System
Gov. Alfred E. Smith State Office Building 
110 State Street 
Albany, New York 12244-0001 
Phone: 1-866-805-0990 (Toll Free)
F 5 18-474-7736-A lbany  Area 
www, osc. state, nv. us/retire 
Email -  nvsretnews(a),occ. state, nv. us
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Memorandum of Agreement 
Between The
West Genesee Central School District 
And The
West Genesee Bus Drivers' Union 
8/20/12
Regarding Overtime Compensation
For the purpose of computing overtime compensation employees who are on paid leave will be 
considered constructively present with the following exception:
Any employee that has utilized sick time on three {3} separate occasions in weeks in which overtime 
wages are earned in any given school year, said employee will not be allowed to use paid sick leave in 
the calculation of overtime wages for the remainder of the school year.
This memorandum shall sunset on June 30, 2016.
Date Date
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Memorandum of Agreement 
Between The
West Genesee Central School District 
And The
West Genesee Bus Drivers' Union
Health Insurance 
8/20/12
Whereas the Board of Education has approved the enhancement of educational opportunities for future 
students by moving to full day kindergarten effective September, 2013, the following bargaining unit 
members shall be considered full-time for health insurance purposes through the 2020-21 school year, 
providing that they maintain a minimum of twenty (20) weekly hours of regulariy scheduled each year.
Bus Drivers School Bus Attendants
Blue, Patricia Clark, Donna
Browne, Christina Dankiw, Catherine
Bubb, John Rinaldi, Karen
DeYuiio, Ronald
Halstead-Sorber, Robin Waivers -  (Retain Waiver -  Not Insurance!
Jones-Tamblin, Michelle Arcaro,P
Miller, Joy Beaier, J
Moore, Patrick Boyce, C
Mosher, Sandra Bryant, L
Mullen, Robert Clark, P
Oizewski, Edward Connor, P
Rether, Michelle Dreher, J
Tokaryk, Theresa Gibbs, S
Vogelsang, Leiand Guile, R.
Wolfram, Herbert Nolan, A
Tamblin, T
Weier, K
As of July 1,2021 these bargaining unit members will be provided Health 
same criteria as all other West Genesee employees.
Insurance Benefits using the
West Genesee Central School District West Genesee Bus Drivers' Union
Date
8> /i~ o  f t
Date
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Memorandum of Agreement 
Between The
West Genesee Central School District 
And The
West Genesee Bus Drivers' Union 
8/20/X2 
Subcontracting
It is mutually agreed that the District will not subcontract or outsource services of the Bus Drivers' Union 
during the July 1, 2012 through June 30,2016 contract period. It is further agreed that the District 
retains its right to contract for certain services, as its past practice has been, on an as needed basis.
Date Date
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